Vill Sem. 5 Year B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B./B. Qo\m,LL.B

Examination, January/February 2026 (Odd SGm ).

o, 2092

LABOUR LAW ~ I \ \ N
: \\’:3
Duration : 3 Hours \ Max. Marks : 100
t 3 .~
Instructions : 1. Answer Q. No. 9 and any flve of gﬁé remaining questions
2. Q. No. 9 carries 20 marks ahd)he remaining qu,estlons carry
16 marks each. ¢
3. Figures to the right e marks. o\
4. Answer should bev\muen either in Enqllsﬁ or Kannada
completely. \ ; e?,
Q.No.1. Examine the powers and- functlons of Comm(ssloner under Employees
Compensation Act, 19233 \ \/’ Marks : 16
ST/ TR0FE0 TOFRT BooT, 1923 Clevsbl ol Tal plofy Uy
L) WALV wwox. N 4 |
Q. No.2. Explain the ,vanous benefits avaﬂaﬁe under The Employees State Insurance
Act, 194{ Marks : 16
,\Q&ﬁ'ﬁd =R rowd,4948 gachd, Bededns BomTd
Mﬂm JIOXD.
Q. No.3:~ Exp!ain the prov;glons relatlng to working hours under Factories Act, 1948. Marks : 16
Y mamrsm qecmd 1948 CRHY, $URE SJEN Nowodrss
wxwocmdz&: ‘o=oR0.
Q. No. 4. Expiairﬁha right to payment of maternity benefit under the Maternity
Beneﬂt Act, 1961. Marks : 16
2ort 2536 w0l 196109, on 3, IIL TS W, VSoA.
Q.No.5. Explain the provisions provided for unorganised workers for their social
security and welfare under the unorganised workers Social Security Act,
2008. Marks : 16
STOPHLE TOFY0 TN WET BOROHID 2008 T RDY,
SXOPLES TO0FE0 ToRRT YT, SR w'a‘sraio [T YUTLOFNRYRD,
WTOA,
Q. No.6. Explain theories of wages. Marks : 16

FeIIAen FowoAT hcmooSﬂ#R’q‘ SIOXB.

P.T.O.
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Q. No.7.

Q. No. 8.

Q. No.9.

|~!I‘}IIIIH

What is wage ? Explain the procedure for fixation of minimum waggz»;}~ x

under the Minimum Wages Act, 1948. D -~ Marks : 16
S Q000> 7 TR SIS LORCLR 1948 TRADY, ﬁw

anoOTRILy [T I ﬁgm&i 0.

Write short note on any two of the following : c Marks : 2x8=16

J
cdRFyTeote SCnd TodTmon WD 2280200 : ‘)\5
(a) International Labour Organisation ;\-‘ Y A

0T TROFE FoF, Q ,\ \

(b) Special = Act zog.:};b '1 :
4

e #HFT Ieobny wod

(c) Effects of privatization on Indtan industry. 3

ode s e mEnesces zmm:sam

]
Solve any two of the ﬁﬂk\a\mng problems : (bq/ Marks : 2x10=20
fevinnlantalelo) oddo ﬁ m TOB

(a) Five partne\rﬁ ot industry whd\w‘ére recejving remuneration were
also inclt@‘ed in calculating the, number of employees to satisfy the
requiréments of twenty(pembns for the application of Employee's
Provident Fund Act, 1952. can the Partners succeed to get the account
of provident fund ?

At w06 cons mmenmmdh ouskiy Bdagy UK HaY

L RD SRR, 1952 09, Ty wHolaw mc z:oa:cm TODDID

%0 Wc&wm wRR0E03 WAHAD et.’.ro:bab 20,
a:awmg&: 9o, 80 and HRomiy GOIAGIRIOOE ? ATFON.
(b) A or r agreed to work for less than statutory minimum wages with

\hlé‘ ployer But after some time the worker claimed for minimum
ges payable to him. Decide.

\ Ly, WROFE SRTWE R eS0T Fa Beang Sox InEw
LaWBE. Iue30 Sug FDobd oI A SeSSIR, Tl
T8 FoaR:S. FFOR.

(c) A women worker was dismissed from service when she applied for

maternity leave under the Provisions of Maternity Benefit Act, 1961.
Is it valid ? Decide.

Ton Doy, SOIohID, 1961 OB oyates  vusuegnYa zBon
Oren welrodE) XOAT T wy DL BFF0N, FUT0T
SoievITRo®. A RSt ? ac:rox;.
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VIll Semester 5 Year B.Com.,LL.B./B.B.A_,LL.B./B.A.,LL.B. (Maj.-Min. System)/
B.A.,LL.B. Examination, June/July 2025 (Even Sem.)
LABOUR LAW -1l

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written in English or Kannada
completely.

Q. No. 1. “The Fundamental Righis and Directive Principles of State Policy are the
backbones of the Industrial Jurisprudence in India”. Elucidate. Marks : 16
‘'iRusnd). Wanoying ﬁibeﬂv: By, c:%,;?se;o:: agerog EETES
Tip, ey s, C0mED :Saiuu ShS". JTCHE0R.

Q. No. 2. Explain the salient features of Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013. Marks :16
BN FYTY, TohIobOR ¢oh SIRY (3@, Smed I Vo)
5002, 20130 ZTow TOEVTANEEY IS0

Q. No. 3. Whatis minimum wage ? Explain the procedure for fixation of minimum
wages under Minimuny Wages Act, 1948. Marks : 16
85 FeSs 0P ¢ LT AINKTEWT T obony I [T
32':,3%. 19480 T WU OTOLS.

Q. No. 4. Elucidate:the objectives of the Child Labour (Prohibition and

Hegulaﬂon) Act, 1986. Marks : 16
TRY,TRFT (QWFoE TR Doeg ) LHICHRY, 19860 w%wm;x;
THeF0A.

Q. No. 5, Discuss the provisions relating to the payment of gratuity under the
Payment of Gratuity Act, 1972, Marks : 16

M, TREE BHROLT, 19720 SBCNY, M, 53k Tmen BewedAs
z:uaﬁucr;m#ai;; 23l A0,

Q. No. 6. Explain the registration procedure and authorities under the Kamataka
Shops and Commercial Establishments Act, 1961. Marks : 16
TOFLT Lonand S seein iy s wod, 1961 C s&g

o

doeoded Z30d W W, LWONTRY, IWORD.

P.T.0.
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Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the concept of “bonus”. What is the quantum of maximum

bonus ? How is it calculated ? ' Marks : 16
UrlreRy! & TOFUSODT JSOAD. HletHAS nog Qododest 7

Som) Bt AEFONeRrZE ? .

Write a short note on any two of the following : Marks : Bx2=186
FENT cdRPmuoR adwg OFO BT WSWO
(a) Duties of District Magistrate and Vigilance Committees under

Bonded Labour Systemn (Abolition) Act, 1976.

2263 ST 3 (Relers) seody, 1976C BEDHY Ren ToBERONDL
) S T ST

(b) Write a note on “maternity leave".
“Bonr o®’ w’?\ £5ed e,

(c) Equal Remuneration'Act, 1976.
TERS Fe2S SRRORT, 1976.

Solve any two of the following : " Marks : 10x2=20
FINT o.m;gmdd:a adarsb_‘ TOZBAD : :

(a) A workman, Mr. Vinay was dismissed for his misconduct. Can he
be deprived of payment of gratuity ? Decide.
ST 20w WUDFERE I TORFESMN SURN0n SmrreRemE.
110, 23388 ERESC0T B[R SorsBTrEsedde ? VPFOA.

(b) Manu aged 13 year is working in a chain factory. He was made to

work for more than 8 hours without any intervals by his employer.
He was _aléo made to work between 7 pm. to 8 am. to complete the
work. Manu was not allowed to have weekly holiday. Examine the
liability of the employer.
W aox TORMRCTe TCLAT Wod FOIe RO
TaRFIobE, 30X INBET BTT AR RS TG, 20
QURIYE B Mo¥hcE T, TE JOIT FuT [WRAEXT]T.
se:sa.z% Tperneeses o 7 0om W] 8 moricadne
STLOT EOX TRBWRT. WLt WMIMET THADI, e
STRTLLROS, BRdesy ﬁzﬁmbéc&;{% ﬁbei&.

(c) Anemployee is getting Rs. 20,000 per month salary from a company
covered under the Bonus Act, 1965. Is he entitled to bonus ?
dimeaat ©RICHI, 1965 TRODYTT 10T FOTROD FFCTATOT
%Wy, wdmseh o0 & dony T, 20,000 Towe mm\g@g HITY
WreRm vmese 9
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Vill Sem. 5 Yr. B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B./B.Com.LL.B.

Duration : 3 Hours

Examination, January/February 2025 (Odd Sem.)
LABOUR LAW -l

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q.No.9carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in Kannada or

English completely.

Explain the constitutional provisions relating to labour weifare in

India. Marks :

708 RONTIITAF TFT &mgsie HOWORAT  HVTWOTNT
QDO -

Explain the important features of sexual harassment of women
at workplace (Prevention, Prohibition and Redressal) Act,

2013. Marks :

oxz %}#SQ F&YCLOR Gong TRV (3@, adep WD
Neeo) 2208, 20130 Xm0 cgrnvEd, QTOA.

How do you define “Unorganised workers “ ? Discuss the
administrative mechanism and its power under the Unorganised

Workers Social Security Act, 2008. Marks :

“eRopus furmd'’ TTERY, Fert 0 FRON0 7 WROPLS PICFIC
RN P wod), 200808cHY CREIE ITIF WA ©uY
8@&6&5;‘% WiFA. :

Discuss the appointment of inspectors, their functions and

powers under Minimum Wages Act, 1948. Marks :

o Se3 0%, 194809, 9RiHYoY Seomd, TORFTD
WY BHTORYRY IFAD.

2092

Max. Marks : 100

16

16

16

16

P.T.C.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2- VA

Explain the provisions relating to eligibility and disqualification

for bonus under Payment of Bonus Act, 1965. Marks : 16
By Tond ©RoDE, 19650800 eI eXFS

OB CTBFSN TOWORAT SUTWOPNTY RO

Discuss the scope and objectives of the Special Economic
Zone Act, 2005. Marks : 16
DB HFE Suod 0%, 20050 W T YUGENTRY WA

Discuss the human rights perspectives and constitutional

provisions relating to Protection of Child Labour under the

Child Labour (Prohibition and Regulation) Act, 1986. Marks : 16
e BRrs (A S Jobegn) ek, 1986 SrobY,

e RAFIC TIRA FOWoOAE TRIT TN CoRED W
zcammiﬁ w;ﬁuor;ﬁ#gﬁg{ 2337 0.

Write a short note on any two of the following : Marks : 2x8=16
3INT IRFYTTR ST FIneR oo LTed w0

(a) Vigilance Committee of Bonded Labour. Marks : 8
BeE TOFE0 RNE WS

(b) Equal Remuneration Act, 1976. Marks : 8
TIRT Zorp=Rs uaoiz_‘ , 1976.

(c) Working condition of women and children under Kamataka
Shops and Commercial Establishment Act, 1961. Marks : 8
TRFLE SONB SO e, FOANY BOVCD,
19618R0DY, S&LICDT =TI aygv FORT %3?13.



Q. No. 9. Solve any two of the following problems :

-3

FINS CINPYTTTH STR T NI TOTOR !

(@)

(c)

A workman Mr. Rajesh was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Give
advise.

Do, oower' @ow WMAFETE) NS BoFFEEmN
FORDOT TPRAYITOOWB. T, 280,48 TRBS0W00T LT
TOWSTINWERTE 7 BOT Ved.

‘X" a boy aged about 14 yrs. wilfully damaged the
machinery. Can the employer deduct the value of the
damaged machinery from his wages ? Decide.

X Q0w WIRWD 14 Twe ToWAT ey @a%ewmmh
08, CIBTLINTT TIVOLRY YUOLRRBE), LR, eNcs,
G3F JeIT0oT  cbodn, eETng on HAch FRETEY
TEIRRTVIWBOTC 7 SeRPF IR,

A woman suffering from iliness arising out of her pregnancy,
claims one month additional leave. She produced the
medical certificate as proof of her iliness which is issued
by the certified medical practitioner. Decide whether she
can get additional period of leave under the law.

Wl D&Y NPFoTBR Towodas emdmﬁéaow
WEOOITY , JUIFOCIRN wowo  dond TE Febdmy.
TE FPoTN TINPBEET FT,008 FTseod FInn
TYTR, TEDTEARY. RROVIBIY, e B0 Tel
TEoDWEOTE DOUOTY SERRFALS.

2092

Marks : 2x10=20

Marks : 10

Marks : 10

Marks : 10



Vill Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B./
B.Com. LL.B. (Even Sem.) Examination, August/September 2024

Duration : 3 Hours

LABOUR LAW - 1I

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Explain the sailent features of the Bonded Labour System

(Abolition) Act, 19786. Marks :

2@ ard FIR (o) sOHICDD, 1976 O TEnD
UEE&HVK& D02, :

Briefly explain the objectives of Equal Remuneration Act, 1976.  Marks :

AERT IS SHRADI, 1976 T NHBRYSY xodFmen LTOAD.

“The Fundamental Rights and Directive Principles of State
Policy are the back bone of Industrial Jurisprudence in India”.

Elucidate. Marks :

"ROEHg, SoRCynd TR oW oo, Descd TerTE
b Bedpen® @, cbmIT B eowe eht™. DBOEBOR.

Explain the sailent features of Contract Labour (Regulation

and Abolition) Act, 1970. Marks :

TSR TAFES (LCW0E, M = drsgé) anrl;;. 1970 © =L,
o{mﬂvﬁg‘ DTWOXO.

State the scope and objectives of the Payment of Gratuity

Act, 1972. Marks :

M TREE SORCDI, 1972 T my DB BESnTR)
o eD20.

2092

Max. Marks : 100

16

16

16

16

16

P.T.0.
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Q. No. 6. Explain the Registration Procedure and Authorities under the
Karnataka Shops and Commercial Establishments Act, 1961. Marks : 16
TRFLE SoNEn THH) Torde, ra%a';'ax wod, 19618 eache)
dpecod T oL W T, HRONTR) HTOLO.

Q. No. 7. Explain the sailent features of Inter State Migration of Workers
Act, 1979. Marks : 16
©o30 o, WUX TAOTIC SOHVCLT, 1979 8 I z0D

rbs'aozi tam#ag‘ WO q

Q. No. 8. Write short notes on any two of the following. Marks : 2x8=16
SINRINVY, cdnFye QU L5063 wToW0.
(a) Reasons for child labour system in India.
PRUBHEY, WRUTNLFE TTIR TN,
(b) Write a note on “Matemity leave” under the Maternity
Benefit Act, 1961.
TR oyl sOHIoLW, 19618 s “Forkt o’
02 83ed WS,

(c) Objectives of Special Economic Zones Act, 2005.
DIw LHFE Secdnd «HAcLD, 2005 © U BTG, -

Q. No. 9. Solve any two of the following problems. Marks : 2x10=20
WRPYTTOR HTE zrmx?‘_.n’e;'a(;‘ DBAD.

(a) Aworker whose services have been terminated by the employer on
the ground of fraud committed by the said worker. He demanded
for payment of bonus. The employer refuse to pay. Decide.

22, TWFE Kesdodbah ok snGmiiord todpe ST, Hesiole
TDMRTERT. ITST FED derh Deddsomd tetdolom)
WOV, HTG dodeexE Bere VOBORLZV. IR
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(b) Miss Seema is working in a Private Company. Her Boss is sexually

harassing her. She wants to complain about this harassment.
Explain to her the rights available under the Sexual Harassment of
Women at workplace (Prevention, Prohibition and Redressal) Act,
2013.
. AR SoNn FoTRoIRonsY, FUR ATFLITRT. ©NT F
Swon ong TR Re@STW. ArER Gong $TOBTE OB
Bt GROR, VB0 WEREERT. e FYHY, Wkdeds gohs
33089 (3@, Ve DI eROED) LHACHRO, 20130 SBAKDY,
S0 TR, LE0R TOT B,

(c) Asettlement arrived at between the management and the employees,
for the variance in the payment of remuneration between male and
female employees performing the same work and work of similar
nature. Women employees question the legality of settlement.

Advice them.
2,082 z,‘o%oda SE93 HoRE =X FEoT IDI wowd wIoTT

QB FrELcON PR WL D[ FFo SRS BIRT FOTE
T ICRTT FoxE ¢BOR B PITT ST INQCIRTLIT.
B HABRT ST ammmmocbmq Lo FEOD :g,apam
“HOR FOT JeBO.
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VIl Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./

B.B.A.,LL.B. Examination, March/April 2024 (Odd Sem
LABOUR LAW - Il

Duration : 3 Hours Max.

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each. -

3. Answer should be written either in English or
Kannada completely.

“The Fundamental Rights and Directive Principles of State
Policy are the backbone of industrial jurisprudence in India” -
Elucidate. '

TSR, Soeoyies THNW L ooz, ReICH Ao T
seris Boim,eng mo, comens BFoowe BhG" - LS00

Explain the employer's duties and responsibilities under
Protection of Women Against Sexual Harrassment Act, 2013

SonE IOBYS QW WLYOLT WOUTE SO,
20130@0h9, AodpesEs ¥3FE, WOB WWNWONT), DF[OAD.

Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases.

203 ¥0rNY AEchrinotn RS Tminr T wHd (AEker ur)
BRI, 19768 FW00 VFLNTR) SE30AD.

Explain ‘Bonus’. What is the quantum of maximum and
minimum bonus ? How it is calculated ?

‘HeeERd’ e HT0R. WREAR Hog e TR W8l ?
W, Te LBTTRNTS ?

)

Marks : 100

Marks : 16

. Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

-2-

Explain the provisions relating to mode of recovery of money
due from employer under The Employees Provident Funds
and Miscellaneous Provisions Act, 1952.

SPE0T o, REND I AT AWOTENY LHeL, 19528
SRODY, YVTR, MTHSO0T 1 QOO B9 TEOINT Lgwanen
BOWORAT wwuodﬁm LWOA0.

Discuss the provisions relating to Child Labour (Prohibition
and Regulation) Act, 1986 with recent Amendments. :
TOTTN IRBCNATOSI sz:%mm TeRoeZ tROTRWFTO (e
Y Voo ) T03, 19868 FowoDAT AEID (Rwops) nes,
233FA0.

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishments Act, 1961
FRruE wonand B mrﬁuﬂ, :)'c:‘;m =0RodID, 19617
sRoDY, Inconed T30l PP TN,HTONIS, ITORO.

LRI

Marks : 16

Marks : 16

. Marks : 16

Write short notes on any two of the following : Marks : 2x8=16

9N CORPTIETL ITWC O VT ésgté B0 :

(a) Equal pay for equal work.
PSR pI se:m; TSR HEST.

(b) Benefits available to women under Maternity Benefit
Act, 1961.
Font P8, SQACLR, 19610 @D LT TRTDS
:)’avz;‘:d.nvo.

(c) Effect of Privatisation on Indian Industry.
ihple i ove) emddmcs RS ARINCBTHRT  TOTHTONRLD.



Q. No. 9. Solve any two of the following problems :

-3-

NS CIRYTRTT TB> IR WARD :

(@)

(b)

()

‘X' was employed in an industry. The industry got heavy
profits during the year. ‘X’ and others demanded the
bonus. Advise ‘X’ and others.

X OWNT LRFED 2,000 wdEbohY, FuzE
NOSRERTHOIRNGD) , St uRToCIX womd JHFTY, TWII,
RYFI), NEATTE. X DD 230D tieeAn LIeRTODTY
2T, X' W BITOR FCTCRTY VWO, |

A workman, Mr. Raju was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Decide.

5,0 DO%) DOW TRWFEIR UBI WSFEIA Fus0on
TRMRTIGVOWB. 1,230 THICWOT BT
FoWSTAWTOTE ? ATFOXD.

A settlement arrived at between the management and
the employees, for the variance in the payment of
remuneration between male and female employees
performing the same work under similar conditions.
Women employees question the legality of ‘Settlement’.
Advice them.

woTd Bodcdh wBYS Toordv =P FBOT IDF 1o
LTOBE WS PFERCON FE DL hvd FHOD
BRES DR U ePoe TERS VAT furd wmon
T8 PIHT FeIT OIS, B LIRS FeIS
AMORRERHEADRY olevo FPFSTH T30, B[R FoB
e,

2092

Marks : 2x10=20
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VIll Semester 5 Years B.A. LL.B. (Maj.-Min. System)/B.Com. LL.B./
B.B.A. LL.B. Examination, September/October 2023 (June 2023)
LABOUR LAW - II

Duration ;: 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining
questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or
Kannada completely.

Q. No. 1. What is ‘Bonded Labour System ? Explain the provisions to
prohibit Bonded Labour System in India. Marks : 16
N WaOFT TGS SOHCED 7 GRUSHY, BeS BAOFT riscd
BECI0GIT ToweDAT LUTUOPNER, L[OA.

Q. No. 2. Explain the salient features of the Equal Remuneration Act,
1976. Marks : 16

Jans oyewms WS SOOI, 19760 0%, LFLHNYEY 2E30R0.

Q. No. 3. “The Fundamental Rights and Directive Principles of State
Policy are the backbone of the Industrial Jurisprudence in India.”
Elucidate. Marks : 16
“R0nY), SoRuyIeS SN FOB Tt DS ATierTE
3nv Boieeng m,omis B oot sh." D800,

Q. No. 4. Discuss the provisions relating to the payment of gratuity under
the Payment of Gratuity Act, 1972. Marks : 16

719,280,000k TS SHROID, 19720 SBDY, 19,28, clows
TSt ToroQAT GURRIOTNFRY LSOAD.

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2 0

Elucidate the objectives of the Child Labour [Prohibition and
Regulation] Act, 1986. Marks : 16

PO AFE (FWFoE Y Fobez,,m) SRRcLES, 19860
SUE BT, DBOTON.

Explain the salient features of Contract Labour (Regulation and
Abolition) Act, 1970. Marks : 16

My BFEC (FaDeZ e I TH) wed 19708 Som,
ogonidy DNORD. .

Explain the benefits available to women under the Maternity
Benefit Act, 1961. Marks : 16

Bort 8, LHREHD, 19618 @Y AR T Pogriva ~
SIIOR0.

Write short notes on any two of the following. Marks : 2x8=16

CoRIRTUR amg esed woodb.

(a) Constitution of Internal complaints committee.
HOB08 TATONY TDSCD TS,

(b) Objectives of Karnataka Shops and Commercial
Establishment Act, 1961.
BTOF LT BONENL B TS, xomaaﬁ soNobx, 1961 ©
YUTBRYRY | S0

) e

(c) Write a note on maternity leave.

FHon ddod wr’,{\ B3es 2o80%00.
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Q. No. 8. Solve any two of the following problems : Marks : 2x10=20

SUNTPrvY), cinFde AoRRY TOZOA.

(a) The gratuity of a workman was not paid by his employee

on the ground that he had caused great loss to the
management due to his negligent activities. Can the
workman recover his gratuity amount 7 Advice.
TR T Sa‘g( avi-‘iiéo:b I@EIFoD  TormewdN 35“
n’e:lﬁ ﬁ&‘i’?ss aag;asag‘ow SRR Mmi'%f\ aaifamm
SN TP T P, (772, 13) 0D, VWL NTSTOTT.
TERFTR 3TN AomCTmRNLITNDR T, =E PE, oD,
FARY SRGELYLEONE ? JOE DeEd.

(b) ‘X'aboy (Child Labour) aged 14 years causes loss to the i

machinery wilfully. Can the employee deduct the value of
the machinery from the wages of boy ? Decide.
‘9 20w 14 SRF TADAT EEND (RO TBIOFE) LT
TESFETN co03R, eTETEANSN SHFR 0L [RET.
HOTR, M & TWNS HeSTOOT 0SB, es0enY
@%mﬁg‘ FESRRYIWTOTC ? DPFOA.

(c) Women claims maternity benefits from her employer, but
employer refuses to give maternity benefits. Whether she
is entitled to get the benefits ? Decide.

e, Tolotoy BOR 8, PogiEh S5 SRS Sesbed.
SO0 SROED ST $eEes S0, kv Tor
e;:a’; @cz,:g:ﬁatgl TR BTFY 7 APFON.
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Vill Semester 5 Year B.A., LL.B. (Maj.-Min. System)/B.B.A. LL.B./B.Com. LL.B.
Examination, March/April 2023 (December 2022)
LABOUR LAW - 1I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining
questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each. ¢

3. Answer should be written either in English or
Kannada completely.

Q. No. 1. Define “Labour welfare legislation” and explain the Indian
Constitution provisions relating to labour welfare legislation (
with the help of decided cases. Marks : 16
“BOROFT B, 0 TIRIDRY, 9,809, 0R0 RW WFFOAT T IoConY
AEG20TIROAN RTSE NOTNE FOFT TR, zsaxaﬁ ToLODIT
YUTWOTNFR, JTOA.

Q. No. 2. Define ‘Bonded Labour’. Explain the provisions relating to
abolition of Bonded Labour System in India. Marks : 16

‘263 HRFES 0D, T, 470, AR. RUIBY 2363 FFT THSAD
RE0RF OB FOWORAT YUTOPNVYRY DWOA.

Q. No. 3. Define ‘unorganised worker' and explain the various Government
Schemes provided under the Unorganised Workers Social Security
Act, 2008 to overcome the problems faced by unorganised
workers. Marks : 16

‘SROPUT ToROFT TTY, W, 09,4 DT STOPET FoROFED
REOOR xmﬂéne::g VETOORED, LROPLZ ToWIFBT TOWINT
PE,E @RI, 2008 TROLY, VEBEPNTOT ITTTH TBOR)

ch.ramﬁrisma=i QDWOA.
P.T.O.
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Q. No. 4. Explain the provisions relating to eligibility for bonus and
disqualification for bonus under the Payment of Bonus Act, 1965. Marks : 16

HRET RS BRI, 1965 SRODY, BRtSHT LHFS o
BRST RN STBFSK FOWOPAT LUTWOTNTRY, LSOA.

Q. No. 5. Elucidate the objectives of the Contract Labour (Regulation and
Abolition) Act, 1970. Marks : 16

e FFEC (RO o) JEew) eQRobD, 19708
emdoeszdsigk WBQEBORD.

Q. No. 6. Define contribution. Examine the law relating to contribution by
the employer and employees under the Employees Provident
Fund Act, 1952. ‘ Marks : 16

. Hodriobay M,aRAN. THUC PAFIG wod), 1952 SREDY,
IROTT FoTY FCT [WosAH Wi VOIT  TBATIY
wodeDA.

Q. No. 7. Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986. Marks : 16
HORFE (DFeE To3) AoboF,m) BHR, 19860
wz%esmzsi DBOETOAD.

Q. No. 8. Write short notes on any two of the following. Marks : 8x2=16
FINSYNYE), cinzycie HOWE T LwICD.

(a) Objectives of Equal Remuneration Act, 1976.
Hand SESS8 $HcR, 1976 © mc'z’ezdr{m.

(b) Vishakha and others V/s State of Rajasthan.
DD T [T VT, TIEART T -

(c) Objectives of Special Economic Zones Act, 2005.
2BeR ©BFE Joohnd B, 20058 wc}aeam:o.



Q. No. 9. Solve any two of the following problems :

-3-

BINT oINRYTTTR ATE k‘mk’éﬁﬁ*ﬁi DBY :

(a)

(b)

(c)

‘M’ an employee with more than one year's continuous
service in a company was dismissed from his service on
account of insubordination. The company refuses to pay
bonus due to him. ‘M’ challenges the refusal. Decide.
DR Q0w ) TREURD 2,000 FOTACDY, womsed B,
TRENAY V0T FeIeLR)  BRoHTOZE. UEIR), &8
SRGCONIToD TITHNOTIN NeToWoT FPRATTVODD. &
50000 Y3 Rt TSI oI ATIFORIT.
‘e saca'u’dz%odmgl TeROZT. VFFOR.

Mr. Ravi was working in a company called ‘Bharath Traders’.
Due to certain reasons Mr. Ravi was retrenched. Mr. Ravi
claimed his gratuity on retrenchment as it is termination of
service. Can he claim ?

T 0LOTITL PaTSF £5, 670" w0t BOTRODE, Fm WREI)
FOR) TOHNTOTRN “RT ﬂesﬂcﬁo&l TPRRTICHOW.
Sacdn XeTom), DRAATARE MK de@uiemn
BReco®mE. Srt Myt TERERTHT T ackode ?
Miss Anu is working in a Private Company. Her Boss is
sexually harassing her. She wants to complain about this
harassment. Explain to her the rights available under the
Sexual Harassment of Women at Workplace Act, 2013.
3. SRO0SH RN FoIRIRTTY, FuI azraomgmod.
©E0 T CTOR Gong OV DeESTTO.  BREOTIW
gong $TOBYE B0 BN TRTRY, AW WORSTT.
PORFIFEY ToLYodT GoNF TRV I,

@ o™

2013 SRcHO, B3 TR DTO.

2092

Marks : 10x2=20
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VIil Semester 5 Years B.A.LL.B. (Maj.-Min. System)IB.00m.LL.B.l
B.B.A.LL.B. Examination, October/November 2022 (June 2022)
LABOUR LAW - I

e

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q.No.9carries 20 marks and the remaining questions
carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Marks : 4x16=64

Q. No. 1. Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases.
25Fo3 ZEdene Faeobiiroln 263 BRFT FFA) (Rwros)
ORCIE, 1976 T TF0D OBV, S0,

Q. No. 2. Define Sexual Harassment. Explain the redressal mechanism
provided under Sexual Harassment of Women at workplace
(Prevention, Prohibition and Redressal) Act, 2013.
gohg 008 eTI0e ? TODFAFAID, shidodd Gons 3808
(&, aeg W% ATE) BORCIT, 20130 LBY, DedeRhos
o0 a‘é:ﬁﬁwonr‘g SIS0

Q. No. 3. Define the term minimum wages and explain the procedure for
fixation of minimum rates of wages laid down under Minimum
Wages Act, 1948.
g S TIRD, TSR TENR T SeEd T,
1948 Saoh, 3o Seds TOBR arioreeRs Foboba) DWOR.

P.T.O.



Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

3,

Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986.

RORRFT (FWFT Ty HeeSes) “HReHED, 19860
wdgﬁr{édz 2ZOBORD.

Explain the benefits available to women under Maternity
Benefit Act, 1961.

zort 33, R0, 19610 &Y, &S s TN,
SIOAD.

Explain the various Central Government Schemes provided
under the unorganised workers and Social Security Act, 2008
to strengthen the unorganised workers.

eHcpyE SIOFI0 WESEFIN eRopud aorsad W=
mantd $od “oIchd, 20080RHE, ReBRNTT 0T,
FREOE DT o3RRSNTR), HSE0A0.

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishment Act, 1961.
Fmrus conarh ey weiynd MES 1ok, 1961 g w@chS,
Speoded Zod =rEh THRONTES, JSORO.

O

Write short notes on any two of the following. Marks : 2x8=16

SUNTYNYY. cinTie SSWE, s 000,

(a) Special Economic Zone.
SPek HHFY SeoD.

(b) Objective of Inter-state migrant workers.
$030 To%y TUR TAERFTO wq;srm

(c) Employer's responsibility under protection of women against
Sexual Harassment Act, 2013.
caof\’d ITOBET .‘de{‘ bl ~lovelo] #cdii% sonod, 2013
TachY, Soirexss SSFRNeD.



Q. No. 9. Solve any two of the following problems.
SUNSYNVE, cIRTTe FTTERY, TOZOXO.
(a) “Anu”is a bright young team leader working in a call centre.

-3-

On one evening she stays back at work late evening with
Rer colleague Shridhar to complete work for an important
presentation. Shridhar offers to by Anu dinner and later
drop her home since it has been a long day. After dinner
Shridhar proposes to Anu that he would like her to spend
night with him. Anu refuses polity but firmly and goes home.
Next evening Shridhar repeats his request and threatens
her that, if she doesn't given-in he will tell every one that
she made pass at him. Advice Anu.

e BEFHETES 308 SRE 0InE Sors SoLICIRADRS.
2,00 Hotd e3¢ RERTEREN YePiTT LRERORA WO T
DedpendonE) FAMTHRRS TN IRTYCHTINR
geRndode 2T, © O BrgoT eRn B§ BRI,
= E1eontlemplalpiei st Rageterd SR yreras
38 Begor eams 33001 B8 gdomed s, B
Sodewh ST6 GEEeN SOB0% SER BRI oI
oot od W 33 WeRFCHR, PFmBSTRIRE B
ot I LIPGY ©F W WODATRN  ABRER NNV
SoRsREond ind mhms. ean AT Q.

(b) Veena from Kasaragod age 13 year was taken to Kodagu

by her uncle Ramu. He left her with one Mr. Ponnappa to
take care of his aged mother. But, she was forced to work
as domestic worker in the house without pay and she was
neither allowed to go out nor see her relative for 15 years.
She was rescued by one Mrs. Sadhana social activist.
Advice Veena.

meoie JoEE D Sow 13 TRFT et LFeD
ugs D deEh Bo30mE T LR T S0W0TT
S Tomek), reaiaged o5t LY TEWRS. BTT,
1’5@#& FiowEEo: SFveE oD QU FERSTE, foutp iy
FEnos weScEmn BRERETRT. woy, ooy
15 IRenid PO BROA Bpmeo VEE RowoQB=y Spede
#5 eTm HEhP0L, b MEW Aow FERN Hessbomd
T eisnes DEm 8 SNe00T BACH whEd. DN FUB
Neds.

2092

Marks ; 2x10=20
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{c) Mr. Shiva was working in a company called Royal Traders.

Due to certain reasons Mr. Shiva was retrenched. Mr. Shiva
claimed his gratuity on retrenchment as its termination of
service. Can he claim ?

83 oS0y TAoHe’ HRTT, L0b gomaohd, FUR
RREEE, $om wonnYes B0 ﬁmmmmam
(retrenChed). oy ReSobsy, FRIRROATY, Mo, BY
Se@eh Enecesd. dman o, B TECHARE T8

rsode ?




Duration : 3

2092
Vill Semester 5 Year B.Com. LL.B./B.A. LL.B. (Maj.-Min. System)/

B.B.A. LL.B. Examination, April/May 2022 (Dec. 2021)
LABOUR LAW - I

Hours Max. Marks : 100

-

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Explain the ILO and Constitution of India provisions for

Promotion of Labour Welfare. Marks :

TEWOFTT B, SO SletisioptTevs) TOFE #ox'&‘
D RTSE TOARTE YUTROTNTRD TR

Explain the liability of the Employer to pay compensation

under Employees Compensation Act, 1923. Marks :

9300 WOTO Eacd:Q, 1923 UQ TOTO NeEISD Roinexsd
mz:)sscwa‘% SITIOAL

Discuss the benefits under Employees State Insurance

Act, 1948. Marks :

RFEC OO, AR 203, 1948 TS TRORINIR) 8508 wHhirA.

Define the term minimum wages and explain the procedure for
fixation and review of minimum rates of wages laid down under

Minimum Wages Act, 1948. Marks :

gy Sl TUS mamas e IR S o,
1948 Sachy Fon S Coss wEb Fweod Pgodbob
DO,

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2. (A

Explain the scope and objects of the Maternity Benefit
Act, 1961. Marks : 16

ToR FPoy 2ok, 1961 C B WHBRYR LToA.
-
Explain the health and welfare provisions under Factories
Act, 1948, Marks : 16
wsRrRne wod, 1948 co adaerg T TR0 wa’uoc;ﬁv‘afq‘
WEOA.

Explain the various Central Government Schemes provided

under the unorganized workers and Social Security Act,

2008 to overcome the problems faced by unorganised

workers. Marks : 16
SRoTLE ToorE RN STHOALY eRoPUT BasrEd :
o) mEnd Pud ehHnobmd, 2008 SRoLY AeEcshos

#eoT WORUS Bog) cdpenEnda) LmbA.

Write short notes on any two of the following : Marks : 2x8=16
BINTINVY, cnTie OWE LEd wcld:

(a) Manufacturing Process.
WSRE 3,08

(b) Permissible Deductions.
STROSTCTT SEI.

(c) E.S.l. Corporation.
BT TonRrent.



Q. No. 9. Solve any two of the following :

Bi

#eNSriv, cinstl Sous FoEoxo:

(a) A women suffering from illness arising out of pregnancy

W

(b)

Y

(©)

claims additional leave for a period of one month. She
“Produces the proof of her iliness certificate issued by the
certified medical practitioner. Decide whether she can
be given additional period of leave under the law.

e, LY MgF COATORTOOmERT WU OcT
WISOBTD. smgcmn WOt Sonw TN FesbET
SV RONT0D TonssRETRN SRR FE e
ReHoDYTRTOT FTsecDd TR THE TEDIRVRT.
RERUSRNY, B TepEd Juohsh wrEobuw@mde ?
BeFRAL

Powers and procedure of Commissioner under ECA, 1923.
P800 Wowed ol 1923 U0 wodngd efmd 0%

T odonsl.

Working Hours Provisions.

Suns JePod wUTWCHNED.
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Marks : 2x10=20



